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(. [.S) Definition and Effects -

° Research has shown that racial & intersectional microaggr essi ons ( RI MAs) , Obri ef
daily verbal, behavioral, or environmental indignities, whether intentional or unintentional, that
communicate hostile, derogatory, or negative racial :
et al., 2007) are a threat to inclusive climates in higher education.

°  Though RIMASs can be subtle and are often dismissed by perpetrators, their effects can cause anger
and often drain the psychic energy of Black, Indigenous, and people of color (BIPOC, including
Latinx, Asian American and Pacific Islander (AAPI), and multiracial individuals) emotionally and
physically (Pierce 1969, 1970, 1974, Solorzano 1998; Sue, et al 2003; Sue 2010).

° Unfortunately, RIMAS create inequities in education, employment, health care, and housing. Implicit
bias can lead to racial microaggressions (NEA Center for Social Justice).
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oelonging and reproduce structural inequality in higher - -
education ;.

° Limit access to research assistantships (Moss-Racusin et al., 2012 )

° Decrease quality of letters of recommendation (Madera et al., 2018)
° Limit reviewers for papers and grant proposals (  Hostra et al., 2020)

© Students told to drop classes or switch majors ( Lewis et al., 2019)

© Students may withdraw from interactions with faculty, TAs & staff - miss out
on key social capital (Nadal et al., 2014, Lewis et al., 2019)

° Students may leave the university ( Lewis et al., 2019; Williams 2019, 2020)



Types of Racial & Intersectional -

Microaggressions

A Racialinsults, e.g. 0You speak wel |l 6

° Rude and insensitive actions or comments that insult BIPOC by signaling that the
Individual is considered inferior to a white counterpart, less intelligent, a second -class
citizen, and given to behavior and criminality inscribed upon race. Often unconscious.

A Racial invalidations, eg. oWhen | | ook at you, | dondt see ¢
° Actions or comments that negate or ostracize BIPOC lived realities . Often unconscious.

A Racial assaults 8si mi | ar 0ol d f a 8., ilyochimydhreat againssBtaock Studies
Director, explicit (not implicit)

° Typically are conscious actions meant to demean a person through deliberate and
overt racial discrimination, which can be violent verbal or nonverbal attacks, often
hidden



Environmental or Institutional «

RIMAS

° Courses where all of the readings, lectures,
and content reflect a white Eurocentric
perspective and/or do not include BIPOC and
women authors

° Mostly or all white and male portraits in places
of honor

° Environmental symbols like offensive mascots,
monuments, building and street names, etc.

9 College majors, classes, meetings, etc. that
have one or a few BIPOC students and faculty



